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CHAPTER I 
INTRODUCTION 
Statement of ~he Problem 
The purpose of this follow-up study is to obtain 
certain kinds of appraisal and placement information from 
graduate students of guidance and personnel who completed 
their graduate work at Boston University School of Educa-
tion during the years 1939 to 1949. Specifically, the 
purposes of this study are: 
1. To determine to what extent the majors and other 
selected students in guidance and personnel are using the 
\ 
training which they received at Boston University. 
2. To obtain students' evaluations of the adequacy 
of their preparation in guidance in terms of their later 
professional needs. · 
3. To learn what changes or additions the majors 
and other selected students in guidance and personnel 
would recommend for the counselor training program at 
Boston University. 
4. To ascertain th€ placement needs and desires of 
the students participating in the study. 
Justification of the Problem 
Very little research has been done in the way o£ 
follow-up study o£ guidance courses in general, and this 
is the first attempt made in that respect at Boston Univer-
sity. It is hoped that the results of this study may 
.l _ .., 
reveal how students have applied their specialized prepara-
tion, serve as the basis for improvement of the guidance 
program, and aid students desiring first or new placements 
in guidance or personnel work. 
Scope and Limitations of the Problem 
This study is limited to an investigation of the 
graduates of Boston University School of Education for the 
years 1939 to 1949, inclusive. In the study both men and 
women are included--those who majored in the field of 
guidance and personnel and other selected students who 
took considerable work in guidance at Boston University 
during those years. These graduates include those who were 
full-time students while working for their degrees, part 
time students, and members of the accelerated war-time 
program. 
Since a personal interview with each of the one hundred 
and sixty nine graduates was impracticable, a questionnaire 
was developed to secure the necessary data. This was 
accompanied by an introductory and explanatory letter and 
followed by a card in instances where the graduates were 
remiss in returning the questionnaire. 
CHAPTER II 
METHOD OF PROCEDURE 
The following procedures were used in conducting the 
follow-up study of the majors and other selected students 
in guidance and personnel at Boston University from 1939 
to 1949: 
1. Approval of the project was secured from Dr. J. 
Wendell Yeo, Professor of Education at Boston University 
School of Education, who serves as major advisor to students 
majoring in guidance work. 
2. Permission was obtained from the Registrar of 
Boston University School of Education to use the office 
records to prepare a list of the graduate majors and other 
selected students in guidance and personnel for the years 
1939-1949. 
3. Permission was obtained from the Alumni Office 
to use the files to secure the addresses of the graduates. 
4. A questionnaire was prepared and submitted to Dr. 
Yeo for consideration. During conferences this was discussed 
and revised and finally arranged in its refined form. 
5. Copies of the refined questionnaire were plano-
graphed and mailed to the 169 majors and other selected 
students in guidance and personnel • 
. -· ·-· .. 
.. -
- ... -... ~ 
Ex2lanation of Pros~dure Used 
In searching for a suitable thesis topic, the writer 
consulted "The Review of Educational Research1" and there 
read of the great need for follow-up work in studying 
guidance training courses. While examining "The Encylcopedia 
of Educational Research2", the writer again read of the 
great need for follow-up studies of the training of guidance 
people, as practically nothing has been done along that 
line. 
A discussion of the topic with Dr. J. Wendell Yeo won 
his instant approval of the project as suitable thesis 
material for the reasons already mentioned and because this 
year marks the end of a ten-year period during which serious 
efforts have been made at the School of Education to develop 
a counselor training program, and, to quote Dr. Yeo, "It 
seems to be an appropriate time to take stock." Other 
members of the guidance staff at Boston University expressed 
their interest. 
The most difficult part of the procedure in writing 
this thesis was securing the names of the guidance and 
personnel people. Since no definite list of such graduates 
is kept at Boston University, the writer had to secure 
1 • . flThe Review of Educational Research", Vol. XII. Febr. 
1942, p. 132. 
2. "Encyclopedia of Educational Research", Revised 1950, 
p. 937. 
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permission from the Registrar to examine the 27 record 
books in the Dean's office and prepare one after examining 
the record books page by page. This step furnished the 
names of the graduates and, also, the record of their 
courses and grades. 
Since no addresses are included in the record books, it 
was necessary to secure permission from the Alumni Office 
on Bay State Road to use its file to obtain the addresses. 
This file furnished nearly all of the required addresses 
with the exception of approximately eight cases in which 
the individuals had either failed to cooperate with the 
Alumni Association or were deceased. The result was a list 
of 169 individuals with complete records who might serve 
as the basis of this follow-up study. 
Selection of Instrument 
As a personal interview with each one of the graduates 
was obviously impossible, the next step was the preparation 
of a questionnaire suitable for securing the necessary 
information. In partial fulfillment of the requirements 
of the course, Methods !n ~du~~~~ Researc£, of which 
the writer was a member, a very rudimentary form of question-
naire was presented to the instructor, Dr. William c. 
Kvaraeeus, for his examination and criticism. Dr. Kvaraceus 
offered helpful suggestions which the writer incorporated 
into a second and slightly more refined questionnaire 
which was then presented to Dr. J. Wendell Yeo, the writer's 
advisor. 
Several conferences were held with Dr. Yeo in which 
the questionnaire was examined, revised and set up in form 
for planographing. 
Returns ..Q.f Questionnaire 
On February 20, 1950, the questionnaire along with a 
letter of transmittal and a self-addressed stamped envelope, 
was sent to the 169 graduate majors and selected students 
in guidance and personnel. Two weeks after the questionnaire 
had been sent out, a follow-up card was sent to each of the 
114 graduates who had not replied to the original lett.er. 
Of the 169 graduates to whom questionnaires had been 
mailed, 48 replied within 14 days, 6 were returned with 
no forwarding address, and 1 was returned with a letter 
stating that the graduate was deceased. Fifty four additiona 
replies were received after the follow-up postal cards were 
mailed. This made a total of 102 completed returns, or 60 
per cent, based upon the number of questionnaires delivered. 
Assembling of Data 
Table I indicates by class the number of inquiry 
forms returned with no forwarding address, number of students 
deceased, number o£ questionnaires delivered, number o£ 
replied received, and the percentage returned. An examina-
tion of Table I shows that 100 per cent of the classes of 
1944 and 1946 completed and returned the questionnaires. 
This represented the highest rate of returns. The class 
6 6 . 
i 
I 
II 
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II TABLE I 
I NUMBER AND PER CENT OF REPLIES RE CEIVED - ARR..4.l\JGED BY CLASSES 
1239 1940 1~41 1942 1943 1244 1945 "1946 1947 
Number of Guidance Majors 16 27 12 17 17 6 11 1 9 
Number RettiTned With No 
Forwarding Address 1 l l 1 
Number Deceased 1 
Number of Questionnaires 
Delivered 
·-
16 27 12 17 17 6 11 3 9 
I 
I Number of Replies 
I Received 4 10 7 10 10 6 8 3 7 
li · ~ 
) . ~ .~ . . ~ ~ . . -· ..... 
Per Cent Returned 
II Based On Number of I. Questi onnaires Delivered 25 37 58 59 59 100 73 100 7.8 
" I 
I 
1948 1949 
16 35 
11 
16 35 
13 24 
81 (f). 
Total 
16) 
6 
1 
16) 
102 
II ~ 
~· 
of 1939 with 25 per cent had the lowest return. This 
table, also, shows the trend in enrollment of students in 
the guidance curricula. In 1939 there were 16 guidance 
majors who received degrees; the number rose to 27 in 
1940. There was a marked decrease in 1941 and a slight 
increase in 1942 and 1943. The years 1944, 1946, and 1947 
show a decided falling off. It is to be noted that the 
year following the close of hostilities marked the lowest 
point reached with only 3 guidance majors receiving degrees. 
· The number rose again to 39 in 1949 which represents the 
peak enrollment year. 
Table II which presents a distribution of men and 
women by classes shows that with the exception of the years 
1940, 1941 and 1946, the women guidance majors have out• 
numbered the men. As would be expected, .this difference 
was very marked during the war years 1942 through 1945. 
TABLE II 
NUMBER OF ~lliN AND WOMEN w~O HAVE EARNED GRADUATE DEGREES 
IN GUIDANCE IN THE INCLUSIVE CLASSES 1939-1949. 
Class Men Women Total 
1939 7 g 15 
1940 16 11 27 
1941 6 6 12 
1942 5 12 17 
1943 3 14 17 
1944 1 ; 6 
1945 3 9 12 
1946 3 0 3 
1947 3 6 9 
.1948 7 9 16 
1949 17 18 35 
Total 71 98 169 
II 
\I 
I' 
·-r ·s . 
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CHAPTER III 
OCCUPATIONAL STATUS OF GRADUATES 
The findings and summary of this follow-up study are 
reported according to the major divisions of the question-
naire. Of the 102 graduates who filled out and returned 
the questionnaires, 52 were women and 50 wel9men. 
The graduates were asked to list the degrees which 
they had received from Boston University and the years in 
which they had received them. Table III was prepared from 
the complete list of 169 graduates, including even those 
who failed to return the questionnaires and shows the 
distribution of degrees received by year. It is interesting 
to note that during the ten-year period, only one Doctorate 
was received in the field of guidance and only three 
Certificates of Advanced Graduate Study. 
Positions Held Since Earning Degree or Certificate 
One of the major purposes of this study was to determine 
to what extent the graduates were using the training which 
they received at Boston University. Table IV was arranged 
to show the initial positions and the present positions 
of these graduates as reported on the questionnaires. 
The term teacher in Table IV includes elementary 
school, junior high, and senior high teachers. This table 
shows that teaching is the predominating position both in 
the initial and present cases and those of counselor, 
teacher-counselor and director of guidance follow. Other 
I 
I 
I 
I 
jl 
11 
/ / 
TABLE III 
DISTRIBUTION OF DEGREES BY CLASSES 
Class Ed.M. C.A.G.S. Ed.D. Total 
1939 16 0 0 16 
194-0 26 1 0 27 
1941 11 1 0 12 
1942 16 1 0 17 
1943 17 0 0 17 
1944 6 0 0 6 
1945 : 11 0 0 11 
1946 3 0 0 3 
1947 9 0 0 :'9 
1948 15 0 1 16 
1949 35 0 0 35 
Total 165 3 1 169 
II 
TABLE IV 
INITIAL AND PRESENT POSITIONS SHOWING NUMBER OF GRADUATES 
IN EACH POSITION 
Kind of Position Initial No~ 
of Cases 
Teacher 32 
Counselor 12 
Teacher-Counselor 10 
Director of Guidance 9 
Principal 4 
College Instructor 3 
Rehabilitational Director 3 
Secretary 3 
Physical Education Instructor 2 
Dean of Boys 1 
Dean of Girls 1 
Psychologist 1 
Psychologist Assistant 1 
State Supervisor of Guidance 1 
Navy Personnel Work 1 
Executive Director 1 
Director of Home Economics 1 
Adjustment Service 1 
Guidance Assistant 1 
Vocational Guidance Coordinator 1 
Coordinator of Cooperative Work 1 
Chief of Vocational and Rehabilitational 
Education 1 
Director of Music With Guidance 1 
Wo.men' s Sports Writer 1 
Librarian 1 
Supervising Inspector of Navy Material 1 
Clerk 1 
Educational Worker 1 
Consultant 1 
Assistant Headmaster and Coach 1 
Director of Community Organization and 
Entertainment 1 
Supervisor, Bureau Youth Services 1 
Director of Studies ~ 
Minister 0 
Supervisor of Home Instruction State 
· Departmen~ of Education 0 
Cashier 0 
Present No. 
of Cases 
22 
12 
9 
10 
5 
2 
2 
0 
0 
0 
1 
0 
0 
2 
2 
1 
0 
1 
1 
1 
1 
2 
1 
0 
1 
0 
1 
0 
1 
0 
0 
0 
~ 
1 
1 
1 
12 
/ -'-
TABLE IV Continued 
Kind of Position 
Director of Elementary Education 
Headmaster 
National Educational Director of 
Junior Achievement 
Superintendent of Schools 
Supervisor, Job Training For Veterans 
Test Administrator 
News R~porter 
Field Agent, Department Public 
Instruction 
Supervisor, Training For Company 
Insurance Agent 
Vocational Advisor 
Guidance and Evaluation Consultant 
Registrar 
Unemployed {women who gave up employ-
ment because. of marriage) 
Totals 
Initial No. 
of Cases 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
102 
13 
/, 
Present No. 
of Cases 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
2 
6 
102 
positions are definitely in the minority. Of those 
classed as teachers, only 13 stated that they had never 
as counselors or used their guidance training in any 
capacity other than in connection with their own classroom 
work or homeroom duties. 
A careful study of this table reveals that the 
majority of graduates are using their guidance training in 
schools in the role of teachers, counselors, or directors 
or guidance. 
States in Which Graduates Are Employed 
The graduates are employed in 14 states and the 
District of Columbia. As indicated in Table V, 56 gradu-
ates, or 55 per cent, are employed in Massachusetts. 
Seven, or 7 per cent, are employed in Connecticut, 7 in 
Rhode Island, and 6 in New Hampshire. The others are 
employed in Maine, New York, Virginia, Vermont, New 
Jersey, California, \'/ashington, D. C., Michigan, Illinois, 
Maryland and Ohio. The 6 unemployed individuals are 
women who gave up employment because of marriage. 
Boston University, as far as the preparation of 
guidance personnel is concerned seems to be serving Massa-
chusetts principally and the New England States in general, 
according to this particular survey. 
Nature of Guidance Dut~~ 
The nature of guidance services performed by the 
guidance majors is shown in Table VI. According to the 
information stated on the questionnaire, many individuals 
perform several types of guidance duties. This table shows 
the number of times a particular duty was mentioned and 
does not signify that each duty represents one individual 
person. For example, the £our individuals who stated that 
they were engaged in follow-up work, also, listed counseling 
as a duty. 
A study of this table shows that the chief guidance 
service performed by the guidance majors is that of 
15 
TABLE V 
STATES IN WHICH GRADUATES ARE El\IIPLOYED 
Names 
Massachusett s 
Rhode Island 
Number 
. -
56 
7 
Connecticut 7 
New Hampshire 6 
Maine 4 
New York 4 
Virginia 2 
Vermont 2 
New Jersey 2 
California · 1 
Michigan 1 
Illinois 1 
Maryland 1 
Ohio 1 
Washington, D. C. 1 
Unemployed (women who gave up employment because 
of marriage) 6 
------------------------------
Total ' 102 w~=-··~· ·-----=-~---
TABLE VI 
NATURE OF GUIDANCE SERVICES PERFORMED 
Type of Service 
Co~nseling 
Testing 
Directing ~uidance Work 
Group Guidance 
Placement 
Teaching O~cupations 
Follow-up 
Vocational Advising 
Camp Directing 
Supervising Part Time Workers 
Organizing· Trainig Program 
$upervising Cumulative Records 
Psychometric Work in Clinic 
Orientation 
Classification and Assignment 
Total 
Number of Cases 
52 
13 
10 
9 
7 
5 
4 
2 
1 
1 
1 
1 
1 
1 
1 
109 
-------~~~~~ -«~~-------------
1?' 
) j 
II 
I· 
_j_ 
counseling of which 52 instances were stated. Testing was I 
II Directing guidance work, group 1, 
guidance, and placement are performed in 10, 9, and 7 cases, 
mentioned by 13 respondents. 
respectively. The remaining guidance services stated which 
were definitely in the minority are classification work, 
camp administration, teaching group conference, supervision 
of part time workers, organizing a training program, orienta-
tion, supervision of cumulative records, guidance and 
psychometric work in a clerical situation, and vocational 
advising. 
Proportion of rr:ime ~oted tq Guidan~ 
Table VII shows that of the 79 persons doing guidance 
work 34, or 43 per cent, are devoting their full time to the 
service. Nineteen, or 24 per cent, are devotin~ one-half of 
their time to guidance; 8, or 10 per cent, one quarter of the~ 
time, 3~ ·~ or 4 per centc, one third of their time, and 3, an Ji 
indefinite amount. In the fifteen remaining cases, the time 
spent in guidance services is stated as 2 periods daily, 2 
periods weekly, 1 hour weekly, one fifth, 2 afternoons, 
evenings, and Saturdays, 30 per cent, 5 per cent, and 2 per 
cent. 
Thus 77.5 per cent of the 102 graduates upon whom this 
survey is based are definitely using the guidance training 
which they received at Boston University; 16.5 per cent are 
gainfully employed but in other fields in which their 
guidance training is not being used. The other 6 per cent 
I 
I 
I 
J 
II 
I 
TABLE VII 
PROPORTION OF TI~ffi DEVOTED TO GUIDANCE BY GRADUATES 
NOW SERVING IN GUIDANCE FIELD 
GRADUATES GAINFULLY EMPLOYED BUT NOT IN FIELD OF GUIDANCE 
UNEMPLOYED 
Proportion of Time Devoted to Guidance 
Full time 
Half time 
One quarter 
One third 
Indefinite 
2_ Periods daily 
2 Periods weekly 
1 Hour weekly 
One fifth 
2 Afternoons, evenings, and Saturdays 
30 Per cent 
5 Per cent 
2 Per cent 
TOTAL 
Gain.fully Employed But Not .~ in Field of Guidance 
Unemployed (married women) 
No. of Cases 
34 
19 
g 
3 
3 
2 
2 
2 
2 
1 
1 
1 
1 
79 or 75.5 ' 
17 or 16.5 
6 or 6% 
is made up by the unemployed individuals, women who left 
the field for marriage .• 
Ages or Grades _Serveq 
An attempt was made in Table VIII to show the ages or 
grades served in guidance work. In most instances an indi-
vidua.l serves only one age group, as for example, IX-XII, 
but in some cases one individual serves more than one age 
group. As shown_ by this table the grade VII-IX. group is 
the one most frequently served, namely in thirteen instances, 
grades I-XII follows with 8 instances, grades X-XII with 6, 
grades IX-XII with 5, grades VII-XII with 4 and grade VII 
with 4. It will be noted in cases where the age groups 
were stated instead or grades that some of the age groups 
overlap. However , they have been left in the table just as 
they were stated on the questionnaire so that the fine 
distinctions may be noted. Two rather vague designations 
will be noted, the term adult and the expression ~ ages. 
In general, this table shows that the majority of 
guidance work being done by these people is either in the 
upper grades or the higher age brackets. 
20 
21. 
TABLE VIII 
AGES OR GRADES SERVED IN GUIDANCE WORK 
Ages No. of Cases Grades No, of Cases 
Adults 5 VII - IX 13 
All Ages 2 I - XII 8 
. 20 - 53 1 XIII - XVI 7 
20 
- 45 1 X -XII 7 
18 - 30 1 VII - XII 6 
17 - 40 1 IX - XII 5 
16 - 65 1 VIII 5 
16 - 30 1 .' .. .. .. ;~ .;, XIII - XIV 4 
15 - 45 1 VIII - XII 3 
15 - 18 1 V- XII 3 
14 - 80 1 IX 2 
. 14 - 35 1 XI - XII 1 
13 
- 19 1 X -XI 1 
13 - 14 1 IX- X 1 
12 - 16 1 VII - X 1 
9 1 V - XII 1 
I - XVI 1 
Total $ .. 21 70 
CHAPTER IV 
GRADUATES' APPRAISAL OF GUIDANCE PREPARATION 
Another main purpose in conducting this survey was to 
determine the adequacy. of the guidance program given at 
Boston University. Table IX shows the breakdown of the 
opinions of all guidance majors according to the ratings of 
superior, adequate and inadequate. _Forty persons, or 50 per 
cent, stated that they consider :their guidance training 
adequate for the work which they are doing. In the opinion 
of 27 others, or 34 per cent, Boston University gave them a 
superior training in guidance anq personnel work. Six, or 8 
per cent, consider the training which they received inadequate. 
In some cases the graduates failed to state definite opinions, 
and it was necessary for the writer to interpret their state-
ments and assign the ratings of superior, adequate and inade-
quate. Six other individuals, unfortunately, failed to state 
any opinion on this point. 
In a word, this table would .tend to show that most of 
the graduates are well sati sfied with the training which 
Boston University gave them and a large percentage of them 
rate it as superior which is, indeed, an encouraging report. 
NOTE\'iORTHY COMMENTS 
Having observed counselor t r aining programs in practically all 
counselor training institut ions in New England and New York 
State, my comment is that you people are second to none in 
this seven state area. 
In general, B. U. has an outstanding program as compared to 
others I have observed. Good balance and exceedingly realistic. 
22 
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I believe that the courses I took were excellent in their 
content and feel that the program at B.U. surpasses many 
of the others. 
I truly feel that the course of study as presented at B.U. 
regarding guidance is most satisfactory. 
The fact that time has been allotted to appraise and criticize 
your present guidance offerings proves that the program is 
alive and progressing. 
I value B.U. guidance courses very highly and consider myself 
most fortunate to have had Professors Davis, Gooch and Yeo. 
Subjects Graduates Rated Most Important 
In discussing the adequacy of their Boston University 
.. training, twenty-seven individuals mentioned subjects takes 
which they considered to be the most important. This informa-
. ' 
tion is offered in Table X. Eight of the individuals stated 
. · ,' . 
that they had found the course, Tests and Measurements, most 
valuable. Four spoke of Occupational Information; 3 mentioned 
Measurement i!l Educational!.!!!! Vocational Guidance; 3 . l1~ed 
Principles gf Guidance; and 2 singled out Individual Counselin 
. -.. ~ 
for special~ .. mention. Other courses listed only once in each 
case are Measurement 2f Intelligence, Group Guidance, Organiza-
tion and Administration of Guidance, The Individual Child, 
Statistics, Vocational Guidance, and Technigues 2f Group 
Guidance. 
NOTEVlORTHY CO~iliNTS 
The background which I received in testing was especially good 
and has helped me more than anything else. 
The strongest point in my guidance training was the emphasis 
placed on the basic principles and the underlying philosophy 
of g~idance. It seems that no matter where one is, any 
guidance program developed from these principles would be 
23 
TABLE IX 
GRADUATES' RATING OF GUIDANCE TRAINING RECEIVED AT BOSTON 
UNIVERSITY . 
Superior 
No. ~ 
27 34 
Adequate 
No. % 
40 50 
Inadequate 
No. % 
6 g 
TABLE X 
Not Stated 
No. % 
6 g 
GUIDANCE SUBJECTS RATED BY GRADUATES AS MOST IMPORTANT 
Subject No. of Cases 
Tests and Measurements g 
Occupational Information 4 
Measurement of Educational and Vocational Guidance 3 
Principles of Guidance 3 
Individual Counseling 2 
Measurement of Intelligence 1 
Group Guidance 1 
Organization and rAdministration of Guidance 1 
Individual Child 1 
Statistics 1 
Vocational Guidance 1 
Techniques of Group Guidance 1 
Total 27 
24 . 
. ~),; 
.:· 
sound. Learning under the direction of such fine people as 
· I had at Boston University will always be a treasured experi- ' 
ence. I was disappointed in several courses, however; in one 
testing course I had I felt it was much too general. Then 
in some of the courses it seemed to me that some of the 
information one was required to memorize was of relative 
unimportance. 
Subjects Graduates Wish Had Been Included in Program 
Twenty-eight of the graduates listed subjects which 
they felt would have been most helpful to them, and which 
they wish they had included in their guidance programs at 
Boston University. Table XI records these. Seven stressed 
the need for Psycho~ogr, three Mental Hygiene, and 2 each, 
Techniques 2f the Interview, Sociology, and Economics. The 
following ·vwere mention~d in only one instance: Case Studies, 
Interpretation of Tests , Work in Testing, Personnel Probelms, 
Organization of Guidance, Placement ~ Follow-up Procedures, 
Adjustment, Labor Economics, Labor Relations, a Course !!! 
Record Keeping, Personality Problems, a Course Surveying 
Advanced Educational Opportunities of All Kinds, Classroom 
Guidance, and Orientation !Q!: College Personnel. · 
NOTEWORTHY CO~lliNTS 
I think requisite courses should include actual work in 
business or industry along the lines of our practice teach-
ing courses. 
A breadth of comprehension and appreciation of environmental 
factors bearing on counseling might be obtained in courses in 
sociology and philosophy which at the time of my attendance 
were lacking. · 
Courses in general psychology and psychology of personality 
should be a requirement. 
I am now attending lectures at the Washington School of 
25 
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TABLE XI 
SUBJECTS GRADUATES WISH THEY HAD TAKEN 
Subject. 
Psychology 
Mental Hygiene 
Sociology 
Techniques of Interview 
Economics 
Case Studies 
Interpretation of Tests 
Work in Testing 
Personnel Problems 
Organization of Guidance 
Placement and Follow-up Procedures 
Adjustment 
Labor Economics 
Labor Relations 
A course in record keeping 
Personality Problems 
No. of Cases 
7 
3 
2 
2 
2 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
A course surveying advanced educational opportunities 1 
Classroom Guidance 
Orientation for College Personnel 
Total 
- --------· ----~---~--------·-
1 
1 
30 
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Psychiatry. Psychiatry seems to be necessary for the 
counselor. However, I doubt if a "smattering" of it would 
be beneficial, and more than that could not be included 
with all the other necessary subjects. 
I might suggest that each student be required to visit the 
homes of pupils while taking the course in guidance. This 
could be done by assigning the student with a home visitor. 
Perhaps a bit more work on the interpretation of permanent 
records and the results of tests \'Tould be helpful and how 
the results may be used to the advantage of the student. 
Not enough training was offered for proper interview teclmi-
ques. The importance of this vital factor was never empha-
sized. 
In my own case, I realize that I should have a stronger 
background in Psychology. It seems to me that at least one 
course in mental hygiene or abnormal psychology might be 
incorporated into the counselor-training program at Boston 
University. 
I suggest far greater emphasis be placed on the principles 
of the development of human behavior, why an individual 
behaves as he does, how to motivate him, etc. Use of student 
written and classroom presentation and discussion of speci-
fic case studies I feel would be the most adequate training 
technique. Also, I think you should continue to work and 
imbue students with the need for establishing guidance pro-
grams very early in school. Let's not wait for one to reach 
a college or even high school level, before we ingrain in 
the individual a realistic pattern for where he can fit 
occupationally and otherwise. 
Recommendations of Graduates l2£ Improving Program 
One section of the questionnaire invited the graduates 
to offer suggestions for improving the present guidance 
training ''program at the School of Education. These sugges-
tions were incorporated into Table XII. The one outstanding 
r.ecommendation which leads all the others is supervised field 
work in guidance, and in stating this the graduates empha-
sized the fact that they meant real field work and not 
merely a pleasant experience in which the trainee serves as 
TABLE XII 
SUGGESTIONS OF GRADUATES FOR IMPROVN~ENT OF GUIDANCE 
CURRICULUM 
Suggestion No. 
Supervised Field Work 
Smaller Classes 
Less Overlapping in Course Content 
Broader Coverage of Counseling Techniques 
More Experience With Counseling Techniques 
Detailed Study of Guidance Programs 
More Time on Part of Professor for Help 
Screening of Candidates 
Field vlork in Agencies Besides Schools 
Demonstration Classes 
Practical Work in Job Analysis 
Time Studies 
Prerequisite 12 Semester Hours Psychology 
Actual Use of Tests and Profiles 
Special Course for Guidance in Com. Classes 
Work in Personnel Services, Higher Education 
Trng. Requirements Specific Job Areas and Schools 
More Contribution in Classes by People of Experience 
Assignments in Home Visiting 
Better Planning in Presentation of Course Content 
Less Generalized, More Particularized Guidance 
Courses 
Techniques in Conducting Community Surveys 
Workshop in Suilding Guidance Courses of Study 
Increase of Semester Hours for Degree 
Study of Guidance Needs in Co~nunities 
More Work in Case Studies and Briefs 
More Information on Case Conferences 
Core Curriculum of At Least 20 Hours 
More Workshop or Laboratory Courses 
Standard Psychology Requirement 
Demonstration Classes 
Better Individual Guidance Given by Authorities 
Better Service from Placement Bureau 
More Emphasis on Training for Lower Grades 
Greater Emphasis Principles Development Human 
Behavior 
Separate Guidance Program Geared to College Level 
Total 
of Times 
37 
4 
4 
3 
3 
3 
3 
3 
3 
3 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
1 
l 
1 
1 
1 
1 
1 
1 
1 
1 
1 . 
1 
1 
1 
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a file clerk or typist for some person engeged in guidance 
work. Thirty-seven individuals, or 47 per cent, stress ed 
the need for realistic field work. Smaller classes and less 
overlapping in course content were recommepded by each of 
four individuals. Broader coverage of counseling techniques, 
more experience with counseling techniques, detailed study 
of guidance programs in various schools, more time on the 
part of professors to help individuals, screening of candi-
dates for guidance work and elimination of those unfit by 
temperament and personality, field work in agencies other 
-than schools, and demonstration classes were each recommended 
in three instances. The following suggestions were each 
mentioned only once: practical work in job analysis, time 
studies, a prerequisite of 12 semester hours in psychology 
for all guidance work, actual use of various tests including 
profiles, special course for guidance in commercial ctasses, 
work in personnel services for higher education, training 
in requirements for specific job areas and schools, more 
contribution in classes by people with much experience in 
guidance work, assignments in home visiting, bet t er planning 
in presentation of course content, less generalized and 
more particularized guidance courses, techniques in conduct-
ing community surveys, workshop in building courses of study 
in guidance to fit different t ypes of communities, more work 
in case studies and briefs, more information on caae confer-
ences, a core curriculum of at least 20 hours, more workshop 
- ----- - ------- - -=-==== 
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of laboratory courses, a standard requirement for training 
in psychology, demonstration classes, better individual 
guidance given to School of Education students by the 
authorities, better service from Boston University Plac ement 
Bureau, greater emphasis placed on principles of development 
of human behavior, a separate guidance program geared to 
college level, and more emphasis placed on counselor train-
ing for the first three or four grades. 
NOTEWORTHY COW~~NTS 
I became more and more convinced that a required small 
seminar group is preferable to writing a paper for an Ed. M. 
My own field work was both enjoyable and rewarding--but it 
was essentially observation and little else. Much effective-
ness of the program is lost because of the large number of 
students in one class. 
There was too much emphasis on school room guidance and not 
on other types. 
Experts in the guidance field with years of experience 
behind them should be distributed in different sections of 
a course since they have a tendency to dominate courses with 
their own opinions and cause students with no experience in 
the field to exclude themselves from class discussion in the 
face of the opinions of experts with years of experience. 
I found that supervised field work is what employers want--the 
superviesed field work should not be a dead job where the 
person is used to file or to type. 
Before star.ting to train people to be counselors I think 
the School of Education should set up its own program of 
guidance. Perhaps the situation has been remedied since 
I left. r-c~~tainly hope so. There was a great deal of 
caustic criticism concerning the assistance given to School 
of Education students from the authorities there in my time. 
My pet peeve is the placement bureau which the alumni consider 
a. failure. Private agencies offered much better positions. 
If private agencies can do this, why can't the placement 
agency of one of the largest institutions do it? 
-=====- - -=-~- =-==-
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I feel that the training of counselors seems to be somewhat 
ahead of the recognition of need for them. For beginning 
counseling positions, the School of Education seems to have 
a paucity of offerings. How to turn out students who can 
sell themselves into guidance jobs, or who can educate 
educators into recongizing the values of guidance seems a 
major concern. 
It is my feeling that some of the finest and d~to-eartb 
counseling procedures will be found in rehabilitation centers, 
guidance clinics, and at public and private agencies inter-
ested in handicapped groups. In my state, the public schools 
are perhaps as poorly equipped in background and personality 
to advjse all students as any other organization with which 
we come in contact. Yes, these counselors have earned 
their diplomas; they have certificates from the Department of 
Education, yet many seem lost or indifferent when the unusual 
presents itself. Hence, educational institutions could 
profit immensely from a study of guidance needs in the 
community and guidance practices in rehabilitation centers 
by incorporating such procedures in the college curriculum. 
Does a general feeling exist that many guidance dollars are 
wasted by school administrators purely for "show" purposes? 
I believe the guidance program would be better if it were 
more flexible. Courses are designed more for teachers and 
not enough for other types of counselors. 
It is one thing to be efficient as a "distributor" of infor-
mation, and quite a different matt er to be a trained counselor 
in guiding youngsters to wise decisions in the settlement 
of .their problems. 
There seems to be too much concern for purely vocational 
guidance, and an over-concern with the future of plUmbing 
ten years from now. Hit not only the colleges, but the 
intermediate schools of various specialties--what they offer, 
how to get in, etc. Before this generation of guidance men 
is shelved, funds will probably be available for sending the 
major portion of high school students on further--Where? 
The professors at B.U. evidently have too heavy-a program 
and, therefore, do not have sufficient time to give the 
individual help they might like to. 
It might be wise to screen the candidates interested in 
majoring in guidance to make certain that they are the type 
of people who would be a credit to the B.u. program. 
31 
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I feel that each student in the counselor training program 
should be made aware of the certification requirements for 
guidance personnel in the neighboring states . Although I 
specialized in guidance, I do not have the proper courses 
for certification in New York, New Jersey or Pennsylvania. 
The program of counselor training ·while very effective might 
be improved if some classes had fewer students. Professors 
have a great deal to offer, but their time is so limited 
that students often feel it is an imposition to ask for 
individual attention. Some professors have a sincere 
interest and give much of their time in an effort to know 
and to help students. 
..:.=:.- ---....:.=--~ 
There is repetition sometimes insofar as course content is 
concerned, but a certain amount of overlapping seems unavoid-
able in such a broad field as guidance. 
I think that a student should be offered the opportunity of 
sitting in on actual interviews with problem students and 
the follow through to the developing of a case history and 
suggested recommendations . 
It seems to me that most high school counselors have far too 
many pupils to do a good job. As I visit junior and senior 
high school counselors I notice many of them are teaching 
several classes in addition to counseling. 
There was a general feeling among many people in my classes 
that since t he instructor was an expert in the field of 
guidance he should have taken a more definite stand on 
. roblems that came up for discussion rather than leaving 
conclusions "in the air". 
Additional Training Taken in Guidance Field 
Practically no further college training has been a.ttained 
by the guidance majors since they finished their work at 
Boston University. Table XIII reveals that only four have 
taken additional college courses, 2 at Boston University, 1 
at Columbia, and 1 at the University of Iowa, the University 
of Chicago and the Washington School of Psychiatry. Two 
others stated that they are planning to do additional graduate 
work in guidance, l at Syracuse and 1 at the University of 
TABLE XIII 
COLLEGES AND UNIVERSITIES ATrrENDED BY GRADUATES 
REPORTING FURTHER STUDY 
College or University Attended 
Boston University 
Columbia 
University of Iowa ) ) 
University of Chicago ·~ 
Washington School of Psychiatry ) 
Total 
College or University Selected for Future 
Attendance 
University of North Carolina 
Syracuse 
Total 
No. of Cases 
2 
1 
1 
4 
No. of Cases 
1 
1 
2 
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North Carolina. 
The findings indicated in this table tend to substan-
tiate the statements previously recorded that the majority 
of the guidance people find their Boston University training 
adequate for the services which they are rendering. 
Positions Desired by Those Not Serving in Guidance Field 
Of the 23 guidance majors not now engaged in guidance 
work 16, or 70 per cent, listed themselves, as shown in 
Table XIV, as desiring positions in it; 7, or 30 per cent, 
stated that they were satisfied with their present situations 
and expressed no desire to secure work in the field of their 
major training. 
The 16 individuals expressed the desire to obtain the 
kinds of positions in guidance shown by Table XV. Eight 
I 
desire counseling positions, and 2 would like any positions 
at all in guidance. The following positions were desired 
in each case by only 1 i ndividual: dean of boys, guidance 
position with gi r l s in a senior high school, vocational 
placement work, agency work in education or r ehabilitation, 
guidanc e assistant , and 1 was not definitely stated. 
The position of counse·lor is apparently the one which 
holds the greates t at t raction for these people • 
.. 
Table XVI reveals the localities des ired by the graduates 
seeking appointments i n guidance work. Two individuals would 
like positions in Boston or its vicinity, 2 in Worcester or 
its vicinity, and 1 in New York or its vicinity. Eleven 
-----~-=----
TABLE XIV 
GRADUATES NOT NOr/ IN GUIDANCE \'/ORK EITHER DESIRING TO OBTAIN 
IT OR SATISFIED vJITH PRESENT POSITIO,N_~- --------
No. Not Now in Guidance No. Desiring to No. Satisfied With 
Work Obtain It Present Work 
23 16 7 
TABLE XV 
KINDS OF POSITIONS DESIRED BY GRADUATES SEEKING APPOINTI~NTS 
IN GUIDANCE WORK 
Position 
Col.lnselor 
Any Position in Guidance 
Dean of Boys 
Guidance Position With Girls in High School 
Vocational Placement Work 
Agency Work in Education or Rehabilitation 
Guidance Assistant 
Not Stated 
Total 
TABLE XVI 
No. of Cases 
8 
2 
1 
1 
1 
1 
1 
1 
16 
LOCALITIES DESIRED BY GRADUATES SEEI\.ING APPOINTiv.lENTS IN 
GUIDANCE viORK 
Locality . · 
Boston or Vicinity 
Worcester or Vicinity 
New York or Vicinity 
Not Stated 
Total 
--==---~-==-- - - - -
No. of Cases 
2 
2 
1 
11 
16 
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individuals failed to state a preference as to locality. 
Table XVII lists the salaries desired by ll graduates 
not now serving in the guidance field but desiring to enter 
it. One individual would not accept a position paying less 
than $4,500 per year; 1 would require $4,100; 1, $3,800, 
2, $3;600; 2, $3,500; 3, $3,000; 1, $3,400; 1, .$2,500; and 
5 did not state a salary. 
This table shows that although these graduates are not 
- serving in their field of major specialization, they are 
situated in fairly well paying positions. 
Guidanc e Workers Seeking A Change of Community 
Table XVIII shows that of the 79 people now serving 
in the guidance field 30, or 3S per cent , desire a change 
of community; 29, or 37 per cent, are satisfied in their 
present location. Twenty, or 25 per cent , or those now 
engaged in guidance work failed to express any opinion in 
the matter. 
The types of position desired by guidance workers 
desiring to change to another community are listed in Table 
XIX. Seven desire positions as directors of guidance, and 
5 desire counseling positions. Three desire positions as 
college deans, 2, positions as psychometrists, 2, guidance 
work at college level, and 2, full time guidance work. In 
each case the following positions are desired by only indi-
vidual: guidance work in a senior high school, elementary 
school principalship, college placement work, college 
TABLE XVII 
MINIMUM SALARY DESIRED BY . THOSE NOT NOvJ IN GUIDANCE WORK BUT 
WISHING TO CHANGE TO IT 
Salary No. of Cases 
$ 3,600 2 
3,500 2 
3,000 2 
4,500 1 
4,100 1 
3,800 1 
3,400 1 
2,500 1 
Not Stated 5 
Total 16 
TABLE XVIII 
THOSE NOW IN GUIDANCE WORK DESIRING POSITION IN ANOTHER 
. COMMUNITY 
In Guidance Work Desiring Change Satisfied No Expression 
of Community of Opinion 
79 30 29 20 
37 
"'I 
.38 
\_J';r 
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TABLE XIX 
TYPE OF POSITION DESIRED BY THOSE NOW IN GUIDANCE vlORK BUT 
DESIRING POSITION IN ANOTHER COWviDNITY 
Type of Position 
Director of Guidance 
Counselor 
College Dean 
Psychometrist 
Guidance Work at College Level 
Full Time Guidance Work 
Guidance Work in Senior High School 
Elementary School Principal 
College Placement 
College Personnel Work 
Public School Guidance and Instrumental Music 
Not Stated 
Total 
No. _of Cases 
7 
5 
3 
2 
2 
2 
1 
1 
1 
1 
1 
4 
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personnel work, and public school guidance plus inst rumental 
music. Four individuals did not state the type of positi on 
de s ired. 
This table reveals that even for those people now 
engaged in the field of guidance t he positions of director 
of guidance and counselor hold the greatest at t raction. 
These same people listed the minimum acceptabl e salaries 
as expressed in Table II. Five would require at least 
$4,000, 3, $3,000, 2, $4,800, 2, $4,500 and 2, $3,500. 
Seven other individuals stated $6,000, $5,200, $5,000, $4,400 
$4,200, $3,600 and $3,300 respectively. Nine of those 
des iring to change to another communi ty failed to stat e a 
minimum acceptable salary. 
This table would tend to indicate that graduates serving 
in the guidanc e field have s ecured fairly well paying positions 
In regard to a locality desired , 9 of the 30 express ed 
a preference, and 21 failed to do so. Table XXI shows that 4 
de sire positions within commut ing distanc e of Boston. One 
desires a position in California, l in Connecti cut, 1 in 
Florida, 1 in Mas sachusetts and 1 on the West Coast. 
=-=--=--=-- c=--=====-===· ·== 
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TABLE XX 
MINIMUM SALARY ACCEPTABLE TO THOSE DESIRING GUIDANCE WORK 
IN ANOTHER COMMUNITY 
Salary No. of Cases 
$ 4,000 5 
J,OOO 3 
4,800 2 
4,500 2 
3,500 2 
6,000 1 
5,200 1 
5,000 1 
4,400 1 
4,200 1 
3,600 1 
3,.JOO 1 
Not Stated 9 
Total 30 
==-==-====-----=--=~----=-==-=-=-=-====--=-= =--=-=-==-===== 
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TABLE XXI 
LOCATION PREFERRED BY THOSE DESIRING GUIDANCE WORK IN ANOTHER 
COMMUNITY 
-~-----.....--- -
Location -----------------------------~N~o~·~Q~ C~~~sw 
Boston or Vicinity 
California 
Connecticut 
Florida 
Massachusett s 
West Coast 
Not Stated 
Total 
4 
1 
1 
1 
1 
1 
21 
30 
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CHAPTER V 
SUMV~RY OF FINDINGS 
In Chapter I the purposes of this study were outlined 
as follows: 
1. To determine to what extent the majors and other 
selected students in guidance and personnel are using the 
training which they received at Boston University. 
2. To obtain students' evaluation of the adequacy of 
their preparation in guidance in terms of their later pro-
fessional needs. 
3. To learn what changes or additions the majors and 
other selected students in guidance and personnel would 
recommend for the counselor training program at Boston 
University. 
4. To ascertain the placement needs and desires of the 
students participating in the study. 
The findings of this survey indicated that of the 169 
individuals who had majored in guidance and personnel at 
Boston University during the years 1939 to 1949, 98 were 
women and 71 were .men. One hundred and sixty-five of these 
pepple received the degree, Master of Education, 3 received 
Certificatep of Advanced Graduate Study, and 1 received a 
Doctor of Education Degree. 
Of the 102 graduates who filled out and returned the 
.questionnaire, 52 wer~ women and 50 were men. Seventy-nine 
of these people, or 77 per cent, are now serving in the 
42 
guidance field. Twenty-three individuals, or 23 per cent, 
stated that they had never used any of the guidance training 
in any official capacity, but 16 stated that they were 
desirous of securing positions in the field of guidance. 
The other 7 stated that they were satisfied with their presen 
situations and expressed no desire to find employment in the 
field of guidance. 
Fifty-six of the 102 individuals, or 57 per cent, are 
now employed in Massachusetts, 7 each are employed in 
Rhode Island and Connecticut, 6 in New Hampshire, 4 each 
in Maine and New York, and 2 each in Virginia, Vermont and 
New Jersey; the following states and the District of Columbia 
are represented by 1 individual in each case: California, 
Michigan, Illinois, Maryland, and Ohio. Six women withdrew 
from employment because of marriage. 
In listing the duties performed by the 79 graduates 
now serving in the field of guidance, it was found that very 
often several duties are · performed by one individual. In 
recording this information, the duties were listed without 
referring to the number performed by each of the 79 indivi-
duals. It was found that the chief guidance service performe 
is that o£ counseling of which there are 52 instances. 
Thirteen individuals are rendering services in testing. 
There are only 10 directors of guidance. Nine are working 
with group guidance and 7 with placement. Five are teac bing II 
a course in occupations, and 4 are engaged in follow-up. 11 
II 
,, 
II 
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Other guidance services represented by one individual in each 
case with the exception of vocational advising, of which 
there are 2, are: camp directing, clas s ification and assign-
ment, supervising part-time workers, organizing training 
program, work in orientat i on , supervising cumulative records, 
and rendering psychometric services in a clinical situation. 
Thirty-four, or 43 per cent, of the 79 guidance people 
are full time gUidance workers, 19, or 24 per cent, devote 
only one . half of their time to guidance services and $, or 
1 per cent, one quarter of their time . The remaining 1$ 
individuals gave responses on this point varyin ~ from 2 
periods daily to 2 per cent of their time. 
The questionnaire revealed that these guidance services 
are being performed for upper age brackets and higher grades 
of school; only 6 instances of guidance service below the 
junior high school level are recorded. 
Twenty-seven, or 34 per cent of the graduates now renderin 
guidanc e services reported ·that they found the training which 
they had obtained at Boston University superior for the duties 
which they are required to perform. Forty- or 50 per cent, 
rated their training as average, 6 or $ per cent, considered it 
inadequate, and 6, or 8 per cent did not commit themselves. 
Twenty-seven individuals in discussing the merit s of 
their training listed the subject s which they considered 
the most important and from which they had derived the 
greatest value. Eight rated Tests 2Pd Mea~~m2nts as the 
-~~~-...c===ll==--
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most important subject for any guidance major. Four felt 
that Occupational Information had . served them best. Three 
in each case felt very much indebted to the courses, Measure-
~ !li Education~ and Vo~~~al. Guidance and Princ~les 
of Guidance. Two commented very favorable in Individual 
Couns~ling. Each of the following subjects was rated only 
one: Measurement 9.£ I~lligence, Grou12 Q..l!,;dai_!C§!., Organi za-
tion and Administration of Guidance, The Individual Child; 
Statist~c~, Vocatioral Gui~~ce, and Techniques 2f GrouE 
Guidance. 
Seven individuals believe that more background in 
psychology \vould have helped them tremendously. Three feel 
the need of courses in mental hygiene. Six others, two in 
each instances wish they had taken Sociology, Techniques of 
the Interview, and Economics. Interpr~tation of Tests, ~ 
Studi~, Work in Testing, Personnel P~obl~, OrganmAa~ion 
of Guidance, Placement ~ Follow-up Procedures, Adjustm~nt, 
Labor E~ono~ics, Labor Relations, ~ecord Keepi~, Personality 
Problems, Surveying Advanced Educational Opportunities, Class-
!£Qm Guidance, ~d Orientation For College Personnel are 
other courses which 1 individual in each instance wishes he 
had taken. 
Four of the graduates have taken additional college 
work since their Boston University guidance training. Two 
have done additional work at Boston University, 1 at Columbia 
and the fourth individual has studied at the University of 
~ .4 
Iowa, the University of Chicago, and the Washington School 
of Psychiatry. Two people are planning to enroll for further 
study, 1 at the University of North Carolina and 1 at Syra-
cuse. 
. _, 
The following list of suggestions was offered regard-
ing improvement of the present guidance curriculum: 
Suggestion Number of Times 
Supervised· field work in guidance 34 
Smaller classes 4 
Less · o•erlap~irtg ih course coritent · 4 
Broader coverage of counseling techniques 2 
Acutal use of various tests including profiles 2 
More experience with counseling techniques 2 
Demonstration cla.Bses 2 
Detailed study of guidance programs in various 
schools 2 
More time on part of professors to give individual's 
help · · - 3 
Screening--candidates for guidance work 2 
Field work in- agencies other than schools 2 
Practical work in job analysis 1 
Time studies 1 
Pre-requisite of 12 semester hours in psychology 1 
Special course for guidance in comm~rcial classes 1 
Work in personnel services for higher education 1 
Training requirements for specific job areas and 
schools 1 
More c·ontri bution in classes by people with much 
•xperience in guidance 1 
Assignments in home visiting 1 
Better p1annirtg in presentation of course content 1 
Less generalized and more particularized guidance 
courses 1 
Visiting instructors included in course offerings 1 
Techniques in conducting community surveys 1 
Workshop in building courses of study in guidance 
to fit different types of cornmunities 1 
Increase of semester hours for Ed.M. to 24 composed 
of core program over major at ·ea 1 
Study o~ guidance needs in con~unities 1 
More work on case studies and briefs 1 
More information on case conferences 1 
A core curriculum of at least 20 hours 1 
More workshop or laboratory courses 1 
Sugges!J.Q.!l Number of Times 
Better service from B.U. Placement Bureau in 
finding counselor jobs 1 
More emphasis on counselor training for the first 
three or four grades l 
Greater emphasis placed on principles of development 
of human behavior 1 
A separate guidance program geared to the college 
level 1 
As was previously stated, 16 of the 23 individuals 
not now serving in the field of guidance are desirous of 
obtaining positions in it. Eight of those people would 
accept counselin~ positions, 2 are interested in any position 
in guidance, and 1 in each instance prefers the following 
positions: dean of boys, guidance position with girls in a 
senior high school, vocational placement work, agency work 
of an educational or rehabilitational nature, and a position 
as guidance assistant. 
Although these individuals are not now employed in their 
field - of specialization, they have apparently secured fairly 
lucrative positions, as 2 in each instance stated that they 
would not consider guidance positions paying less than 
$3,600, $3,500, and $3,000 a year. One in each instance 
would not accept a position paying less than $4,500, $4,100, 
$3,800, $3,400, and $2,500 a year. Five individuals failed 
to state a minimum acceptable salary. 
Of the 79 individuals serving in the field of guidance, 
30, or 38 per cent desire positions in another community; 
29, or 37 per cent are satisfied with their present location. 
Twenty, or 25 per cent, failed to express an opinion on the 
matter. 
The 26 people desiring a guidance position in another 
co~~unity would like to secure the following types of posi-
tions: 7 feel qualified to serve as directors of guidance, 
5 are interested in counseling positions, 3 would like posi-
tions as college deans, 2 in each ·instance would like posi-
tions as psychometrists, guidance work at college level, and 
full time guidance work. Each of the following positions 
is desired by only one individual: guidance work in a senior 
high school, principalship in an elementary school, college 
placement work, college personnel work, and guidance work 
plus instrumental music in a public ·school. 
The following salaries were listed as the minimum 
salaries acceptable to those desiring positions in another 
community: 5 individuals stated $4,000; 3, $3,000; 2, $4,800; 
2, $4,500; 2, $3,500; 1, $6,000; 1, $5,200; l, $5,000; 1, 
$4,400; 1, $4,200; 1, $3,600; 1, $5,200; 1 , $4,400; 1, $4,200; 
1, $3,600; and 1, $3,300. The 9 remaining individuals failed 
to state a minimum acceptable salary. 
Although requested to state the location desired in 
making a change, 21 of the individuals failed to offer any 
answer. Of the remaining 9, 4 desire a locality within 
commuting distanc e of Boston. The other 5 prefer California, 
Connecticut, Florida, Massachusetts and the West Coast. 
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BOSTON UNIVERSITY 
SCHOOL OF EDUCATION 
This Inquiry is being sent to students who have majored in Guidance and 
Personnel and to other selected students who have tru(en considerable work 
in guidance at Boston University during the years 1939-19~9 • 
1. Name 
------
2 • . Address 
--------
3 • . Degrees from Boston Universi t3r •Ni th dates 
4. Positions held since earning graduate decree or certificate 
Name and location of Dates 
---- -- ---Title of J?Osition school -~ com;e_a.P.Y. l!1:'om To 
---------------------
5. If the positions mentioned in 114" above carried definite guidance 
responsibilities for •ahich time vms allowed in your schedule please 
describe the nature of the guidance activities perfor med. (This is · 
designed to shovv the range of preparation you have needed in positions 
held.) · 
Nature of Guidance duties 
A.ges_ £!:. 
grades 
s erved 
Proportion of t~e 
devoted to gUidance: 
i.e., half-time, etc. 
6. How adeq_uate was the training you received at Boston University in 
terms of yotir professional needs in guidance? (Please indicate 
specific weaknesses as well as strengths.) 
(Use reverse side of this sheet if necessary) 
50 
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? • What changes would you reconun.end to improve the effectiveness of our 
program of counselor training? Your response might be a description 
of an ideal training program as you see it. Please comment on course 
offerings, course content, methods, supervised field work, or any 
other phase of the training that you feel can be improved • 
a. If you are not now in guidance work are you interested in Obtaining 
an appointment to this kind of educational specialization? 
Encircle: Yes No 
If "yes" please state kind of position and minimum salary desired. 
9. If you are now in guidance work would you wish to be considered for 
an appointment to a guidance position in another community? 
Encircle: Yes No 
If "yes" please state kind of position and minimum salary desired. 
10. Please return this form as soon as possible to: 
Dr. J. Wendell Yeo 
Boston University- School of Education 
84 Exeter Street 
Boston, Massachusetts 
B'!S tC~I 'Jf1h'-:• ·- ; j 
School of Eu uc· tion 
Library 
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BosTON U NJVERSITY 
ScHOOL oF EoucATION 
84 EXETER STREET 
BOSTON 16, MASSACHUSETTS ·, 
February 20, 1950 
To: Graduate Students Who Have Majored in Guidance or Have 
Taken Considerable Work in Guidance at Boston University. 
Dear Friends: 
This year marks the end of a ten-year period during which 
serious efforts have been made at the School of Education to 
develup a counselor training program. It seems to be an 
apprc?riate time to take stock. In the process we are inviting 
yotiT halp. Would you be interested enough to fill out the 
enclO <'lfJd inquiry and return it to me promptly? Please be assured 
that your frank judgment is wanted. 
Feel free to write of matters concerning your present work 
and plans for the fut~e which may not be covered by the form 
but which may be helpful to us or give us an opportunity to be 
of assistance to you. 
Sincerely, 
J. Wendell Yeo 
Professor of Education 
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Dear Graduate, 
Follow-u.E Card 
B. u. School of Ed. 
March 6, 1950 
Will you please locate that two paged questionnaire 
form which you received from B.U., fill it out and return 
it right away. 
To make this study worth while we need your coopera-
tion, and I am sure you wish to help. 
Thank you for your cooperation. 
==- --=·---=-- --~ - ----~~----- ~ ~ 
J. Wendell Yeo 
Professor Education 
=--------~ =~-==--
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